
 
 
A former middle and high school teacher, Abeni has been facilitating workshops and presenting her 
Community Care work at conferences, events, and for businesses, nonprofits, and community organizations 
for over ten years. A disabled trans woman of color, she uses both her lived experience and extensive 
research, as well as years of training in teaching and facilitation, to create dynamic, engaging lessons 
around the intersections of race, gender, oppression, community building, and power dynamics for all age 
groups, from middle school students to adult professionals. 
 
Abeni specializes in designing a custom workshop tailored to your group’s needs, demographics, and 
budget. Inquire as to whether she can speak to your group by sending an email to abeni.jones@gmail.com. 
 
Selection of Previous Workshops and Presentations: 
 
"Challenging Transphobia in the Women's 
Movement"  
Empowering Women of Color Conference, 
Berkeley, CA, March 2017 
 
In this workshop, we discussed the ways that the 
women’s movement, historically and currently, 
has ignored, excluded, or been outright hostile to 
transgender women, using the 2017 Women’s 
March as a focal point. We built critical gender 
consciousness, critiqued historical and current 
women’s and feminist organizing from an 
intersectional, gender-liberatory lens, and 
co-created strategies to shift our organizing and 
movement work to include liberation for all 
women, including trans, queer, and gender 
non-conforming women. 
 
"Power and Privilege in Therapeutic 
Relationships"  
Berkeley Free Clinic, Berkeley, CA, February 2018 
 
In this workshop, we discussed the ways 
subconscious, internalized bias and stereotypes 
can interrupt therapeutic practice and be a 
barrier to trust-building. Through a thorough 
understanding of the many layers of oppression, 
many of them unconscious and unintentional, 
and a framework for welding, rather than feeling 
guilty for, white privilege, participants were 
empowered to level up their therapeutic practices 
and provide better care to their clients in their 
diversity of experiences and identities. 
 

“Reducing Bias in Hiring Practices” 
Camp Kesem, Los Angeles, CA, February 2018 
 
In this workshop, we addressed how implicit bias 
can affect hiring practices, even when everyone 
involved is hiring is committed to finding a 
diverse workforce. By working through a 
framework to understand implicit bias and 
challenge it through strategic practices and tools 
before and during the hiring process, the 
organization was empowered to find the best 
possible candidates for open positions without 
losing out on talent because of unintentional bias. 
 
"How to Take Care of Each Other: Community 
Care in Times of Crisis"  
Facing Race, Detroit, MI, November 2018 
 
Abeni’s flagship workshop - has been presented 
at over 10 national and regional conferences 
across the USA. This workshop acknowledges that 
mainstream rhetoric around self-care is often 
ableist and alienating for many marginalized 
communities. who often don't have access to the 
kinds of things self-care lists usually suggest or 
the money to take advantage of them. It also 
recognizes the political need for marginalized 
folks to build support networks within our own 
communities, as the State has never genuinely 
cared for or protected us and cannot be relied on. 
This workshop provide practical tools and 
strategies for building interpersonal communities 
of care. 

 
Abeni is also an artist, illustrator, and graphic designer. See more of her work, as well as reviews of her 
workshops from attendees, at: www.abenijones.net. 
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